
I am thrilled to report that we received the Inc. 5000 award by Inc. 
Magazine as one of the fastest growing private companies in America! 
We are projecting 40-percent growth this ® scal year. Your valued 
contributions have allowed us to establish superior past performance 
and have given AMDEX the opportunity to take on new challenges.

This quarter we have been awarded a contract for tasks in California, 
Illinois, New York, Texas, Hawaii, and Guam. We are truly excited in 
welcoming the new members to the AMDEX community!

In September, we held an offsite strategy meeting with our AMDEX 
executive team to discuss how we will position AMDEX over the 

next few years. In the coming year, our goal is to 
achieve at least 20-percent growth. I invite all of 
you to participate in this endeavor. Please feel free 
to email me with any suggestions or ideas that you 
have. I encourage your input on ways to grow and 
enhance our company. 

Wishing you a safe and happy holiday season. 

Sincerely,

Devinder Singh, President & CEO
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Doing business with the federal government is not like doing business with a 
commercial company. A commercial company establishes and markets its product/
service, sets its rates, and ultimately sells to another business or individual. However, 
the federal government's approach is ªif you want to do business with us, you must do 
all the above and have a pre-approved contract, or ¼a contract vehicle.º A contract 
vehicle lets the government channel its work to companies in compliance with federal 
regulations.

Contract vehicles come in the form of Government Wide Acquisition Contracts 
(GWACs), Multiple Award Contracts (MACs), Inde® nite Delivery Inde® nite Quantity 
(IDIQs), and Blanket Purchase Agreements (BPAs)¼to name a few.

Most small businesses have only 1 to 3 contract vehicles. AMDEX has 15! This means 
we have a number of avenues for government clients to do business with us. As you 
can imagine, contract vehicles are KEY to the company's growth. The more vehicles 
we have¼t he more avenues of opportunity we have to do business with federal 
agencies¼OUR CLIENTS.

AMDEX CONTRACT VEHICLES

AMDEX HAS BEEN AWARDED...

A contract by Battelle National Biodefense Institute to 
provide SharePoint development and support services.

A contract by the O"  c e of Research Protections (ORP) U.S. 
Army Medical Research and Materiel Command (USAMRMC) 
to conduct human subjects protection reviews.

A subcontract with Scitor Corporation to provide support 
across the full spectrum of the Of® ce of the Under Secretary 
of Defense (Intelligence) OUSD(I) organization.

A subcontract with CACI for GSA Alliant Award to provide 
Information Technology (IT) solutions worldwide.

A subcontract with SAIC supporting the US Immigration and 
Customs Enforcement (ICE) to provide network and desktop 
IT support services.  

A contract by the Health and Human Services to help 
develop and implement the Talent Resource Center. With 
subcontractor Deloitte, we are creating a model recruiting 
system. 

E-TIMECARDS COMING SOON
AMDEX continues to streamline its processes to integrate 
various Headquarters and off-site functions.  E-Timecards will 
facilitate accurate and timely timekeeping for employees giving 
them the  ̄exibility to enter data.  This will also automate some 
of Headquarters manual functions by receiving timecard data 
in our system.  
 
Stay tuned for more about E-Timecard implementation, 
projected to take effect early in 2008.

FEATURE ARTICLE

Health Insurance Open Enrollment
Open enrollment for health insurance was a huge success, and many employees are 
pleased with the plans o# ered by AETNA and DentaQuest. By now, everyone should 
have received medical and dental insurance cards.

Flexible Spending Accounts (FSA)
Once again, it's time to think about FSA for calendar year 2008. Current participants 
who would like to continue into 2008 must re-enroll, as elections made in 2007 will 
not carry over. Employees not currently participating, who meet the 90-day service 
eligibility requirement, may enroll during Open Enrollment. Additional information 
and Enrollment Forms will be distributed in November. 

401(k) Plan
If one of your New Year's resolutions for 2008 is to save more for your retirement, now 
is a good time to begin planning. For 2008, employees may set aside up to $15,500 
and an additional $5,000 if age 50 or over. Remember, 401(k) savings are tax deferred, 
and neither contributions nor investment earnings are taxed until the ® rst withdrawal 
at retirement. Employees must complete 90 days of service to be eligible to enroll in 
the 401(k) plan.

Employee Bene® ts Program (EBP)
As a reminder, the Employee Bene® ts Program (EBP) can be accessed from the AMDEX 
website. Log on using your assigned user name and password, which was sent to you 
via email. Each session is secure to ensure con® dentiality of all information accessed. 
On EBP, you can view information such as your personal pro® le, your bene® ts (if 
applicable), the employee handbook, company policies and agreements, timesheets, 
expense reports, tax forms, and the holiday and pay schedules. In addition, you may 
request a change to your pro® le or provide your comments.

For questions contact the Human Resources Director, Kathy Furnas, at (301) 588-4000, 
ext. 105.

HUMAN RESOURCES UPDATE

AMDEX APPRAISED AT CMMI LEVEL 2

AMDEX has earned a Capability Maturity Model Integration 
(CMMI) Level 2 rating from the Carnegie Mellon Software 
Engineering Institute (SEI).  CMMI is a process improvement 
maturity model for the development of products and services 
that focus on development and maintenance activities of  the 
product lifecycle. 

The achievement would not have been possible without the 
hard work and dedication of the entire AES Team.



HQ - Silver Spring,  MD
     Arianne Gregory
     LeQuyen Tran

USAMRMC -  Ft. Detrick, MD
     Sarah Donahue
     Paula Glauber
     Silvija Salai
     Julie Wilberding

BNBI - Frederick, MD
     Tom Molskow
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CBP Computer Operations - Spring® eld, VA 
   Paul Chaney
   Tina DiValerio
   Larry Lawson
   Roger Lewis
   Michael Troutman
   Yan Yuth
   Stefan Zakrzewski

FAA - L'Enfant Plaza, DC
    Douglas Glasgow
    Kim Vo

TWIN TRIVIA
Did you know ¼ AMDEX has 3 employees with twin 
sisters, all of which work on the same project at Fort 
Detrick:  Julie Wilberding, Louise Pascal, and Pamela 
Barretto-Jones?      

The chances of having ªunassistedº fraternal twins is 
approximately 1 in 60 births, and identical twins is 
approximately 1 in 250 births.  

The following poem was written by a twin about the 
special bond twins share.  ªTwins Forever - Born minutes 
apart, our bond is so special.  Our whispered secrets, our 
special language, our tears and laughter unite us all our 
lives.  We mirror and af® rm each other, walking hand in 
hand, hearts in tune, my twin is ̀ my other half.'º  

A father writes, ªWhen it comes down to it, most dads 
will say that their lives changed for the better when they 
had their twins.  Having two kids the same age, with 
that special bond, is an amazing experience.  Everything 
about it is a blessing.º  

If you have multiple births in your immediate family, let 
us know. 

 WELCOME TO AMDEX

For new job opportunities, visit our website at www.
amdexcorp.com, or contact

Brian Ginyard, 301-588-4000 ext 108
Deborah Youngworth, 301-588-4000 ext 104

or send an email to:  resumes@amdexcorp.com

EMPLOYMENT  OPPORTUNITIES

FAA - Glen Burnie, MD
    Annelise Simchak 

DHS ICE - Los Angeles, CA
     Tony Coleman

DHS ICE - Washing ton , DC
     Joseph Young

DHS ICE - El Paso, TX
     Richard Apodaca

New Employee Referral Program
As a reminder, AMDEX offers its employees an incentive 
bonus for providing employee referrals, who are 
subsequently hired.

We also offer a non-employee recruitment fee. Please 
refer to our website for a description of positions, and 
to the Employee Handbook for more details on this 
program.

COMPANY ANNIVERSARIES

HAPPY BIRTHDAY

June 
8 Yrs  Louise Pascal
1 Yr   Mohammad Alam
1 Yr   Glacier Baltimore
1 Yr   Judity Buttgen
1 Yr   Ronald Fortin
1 Yr   Mansour Ghaznavi
1 Yr   Kathie Goforth
1 Yr  Carolyn Hooper
1 Yr  Harry Horn
1 Yr  Lisa Joya
1 Yr  Dave Kumbar
1 Yr  Shannon Lowe
1 Yr  Jacqueline Markiewicz
1 Yr  Derrick Mitcham

1 Yr  Warren Purnell
1 Yr   Larry Walker
1 Yr   Frank Waller
1 Yr   Mike Watts
July
4 Yrs   Andrea Kelly
2 Yrs   Kristen Katopol
1 Yr    John Stipa
1 Yr    Kimberly Watts
August
7 Yrs  Hai Minh Le
7 Yrs  Brenda Trueheart
6 Yrs  Vernon Jimmerson
2 Yrs  Maurica Slade
1 Yr    Pamela Barretto-Jones

June
1   Susan Sorando
3   Valencia Smith
6   Frank Waller
9   Pamela Barretto-Jones
July
3   Edwin Muzo
4   Waleed ªLeeº Ransom
7   Paula Glauber
9   Carolyn Hooper
10 Victor Yau
16 Kathy Furnas
18 Brian Ginyard
18 Sandeep Bharal
19 Kathie Goforth
23 Mike Watts
31 Deborah Youngworth 
31 Bill Powell

24 Rebecca Mo# at
30 Mansour Ghaznavi
30 Devinder Singh
October
7    Tony Young
10  Yan Yuth
11  James George
15  Kimberly Watts
18  Karen Eaton
19  Sarah Donahue
21  Derrick Mitcham
28  Richard Grimm
29  Debra DePaul
30  John Harless
30  Scott Noel
30  Bette Treadwell
31  LeQuyen Tran

1 Yr   Robert Rengers
1 Yr   Amanda Ziehm
September
9 Yrs  Nat Miles
7 Yrs  Rebecca Mo# att
4 Yrs  Kelli Crawford
4 Yrs  Kathy Furnas
2 Yrs  Brian Ginyard
1 Yr    Charles Mann
1 Yr    Mike Dubrasky
1 Yr    Kim Odam
October
1 Yr   Edwin Muzo

Employee Recogniti on
To John Harless, CBP/NDC, for training others on the capabilities of SiteScope.

To Kimberly Watts, CBP/NDC, for assisting with the analysis and processing of critical 
year-end budget planning and expediting purchase requests, in addition to her 
normal support.

To Richard Apodaca, DHS ICE, for his dedication and extensive travels between Texas 
and Arizona during his ® rst 3 months with AMDEX.

To Zia Rehman for his outstanding support in the payroll consolidation 
implementation at Corporate HQ.

Support Our Troop s
One of our employees assigned to the Customs and Border Protection, National Data 
Center contract for Computer Operations Support Services, Ed Muzo, has been re-
activated and deployed to Iraq for a second tour. To send a message of support to Ed, 
his address is:

SSG Muzo, Edwin
A Troop 1/158 CAV
#60521 Camp Bucca, Iraq
APO, AE 09375

Congratulat ions
To Suzanne Dolney on the birth of her baby girl, Olivia 
Suzanne Dolney, on May 31, 2007.

To Kimberly Odam on the birth of her baby boy, Lincoln 
Allen Odam, on August 15, 2007.

To Cavelle Williams on her marriage to Darrin Watson on 
August 18, 2007.

To Tony Coleman on his marriage to Josephine Figueroa 
on October 20, 2007.

August
3   Douglas Glaskow
10 Dave Kumbar
10 Maurica Slade
12 Charles Mann
13  Tina De Valerio
18  Nancy Carr
22  Dinah Hood
24  Lisa Joya
September
3   Jennifer Jackson
9   Trang Pham
9   Gene Kelly
16 Jacqueline Markiewicz
17 Hai Minh Le
21 Mellanie Chevalier
23 Julie Wilberding
24 Kim Vo


